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The turning point:
) Reinvention and
L opportunity in the
= economy of the
future

The pandemic has reset the ways
we live, work, and do busine:
accelerating some long-term shif
and setting new changes in motion.
In 2021, the Mcl ey Global
Institute took stock of how the
economy is transforming—and the
new opportunities now at hand.
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Opportunities
of the future

Business shifts made during
the pandemic could yield
greater productivity

enhance productivy and ecor

Productivity has the potential to increase by roughly one percentage
point annually through 2024.

European and US nonfarm business sectors.
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during the pandemic across entire supply
chains can amplify productivity gains.

COVID-19 has altered
consumer preferences
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Depending on sector and geography, some new behaviors will

stick while others will not.
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A10to 20 percent spike i savings rates in
the United States and Western Europe
during the pandemic suggests a strong but
unequal recovery in consumer demand.

Asia’s consumption is rising—
and growing more complex
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In the next decade, 80 percent of consumption growth may come from
the top two tiers of the income pyramid in Asia.
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Prioritizing health can
deliver economic benefits

Poorhe
or about $27 trilon annualy

Proven interventions already at hand could extend healthy,
productive life spans across Europe.

Impact by inter
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; The average 65-year-old in 2040 could be
as healthy as the average 55-year-old today,

and 11 million deaths could be averted.

Investment for
the future

The world is wealthier than
ever—but much of that wealth
is stored in bricks and mortar

MGl delve nto the balance sheets of the corporate, public household, and financia sectors
across countres and
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Real estate accounts for two-thirds of real assets.
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More investment could go into
sustainability,infrastructure, machinery and
‘equipment, and other assets that drive
‘economic growth and productivity.

The contribution of business
activity to GDP per capita has
tripled since 1960
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The changing mix of company archetypes within economies has impact
on capital and labor income.
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Financiers

Delverers

Fuslers

Technologists

Discorerers

Buiders

Makers

Total

Corporate business activity accounts for
72 percent of ECD, so how
‘companies invest matters.

Intangibles drive productivity
and growth

productty—and growth,

Top growers invest 2.6 times more in intangibles than
low growers across sectors.
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‘additional $1trillion in gross value added.

Sustainable, inclusive growth can
deliver big benefits for the
environment, society, and the
global economy
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Sustainable and inclusive growth can be dynamic and self-reinforcing,
but only if counteracting forces are addressed.
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Workforce of
the future

COVID-19 imposed major
changes in the workplace

vork,and the boomin e o, the future o workis
ariing fastor than expected. We estimate that 100 millon more workers across eight major economies.
willced o find new roles by 2030.

More people may need to transition to new jobs in the
post-COVID-19 scenario.
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Post-COVID-19 scenario ~10.1
Incrementalchary 02 02 o
Post-COVID-19 scenario—|
53 61
Pro-COVID-19 scenario — | | 50
UntedStates Gemany  Japan  France  Spain UntedKingdom China India
Job transitions
inpost-COVID-19 1 58 a8 25 i 27 544 9

@ s s i
et TS

Rejuvenating traditional sectors
can be an engine of growth

stuctures and th introduction o new technologies, materials, and processes

An effective ion of the US ing sector could boost
GDP by $275 billion to $460 billion while adding up to 1.5 million jobs.

$billon

mLow-end opportunly i agion optmistc oppartunity

500 2
1o 2 a0
o
400
50
00
- 103

200 ik
Y
3
i

Autos S Other  Flesibleand  Total
andparts  conductors  ceuticals

learning-  customizable

scale-based
aasioics s

26-81  10-93 102130  76-04  430-640 227420  2-66  880-1510

Weidentified 16 priority industries
that could help drive the
manufacturing recovery.

China’s evolving economy
requires a different mix of
workforce skills
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Four levers could have a significant impact on education and
skills development in China by 2030.

Digital Collaborative Mindset
technologies ecosystem Vocational tracks andincentives
>900 million| >300,000 100% 220 million

o schookenterprise oo fiing
e s parnarshins apen o fesble o platorns
learng s S orvocatona stotens | 1o naviata cccupat
frsons
>2 million 27 million 80% 100%

gl
ivough
i ptiorns

training pro

o

Up to 30 percent of the Chinese workforce
may need to transition between occupations.
because of automation alone.

1 2 Inclusion matters

1 Black Americans as workers, business
sideret e economic and human

In the United States, achieving occupational parity would boost
wages for Black workers by 30 percent annually.

$124B

Closing the
representation gap.
impraving B

the labor forc

accupationalcategories

could eliminate haif the wage disparity for Black
‘workers in the United States, broadening prosperity.
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